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Special Topics in Labor Economics
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(a) selections from Saul D. Hoffman and Susan L. Averett, Women and the Economy: Family, Work, and Pay

(b) selection from Dixit, Skeath, and Reiley, Games of Strategy, chapter on bargaining

(c) Rebecca Blank, “Was Welfare Reform Successful?,” The Economist’ s Voice, 2006.

(d) Amartya Sen, “More than 100 Million Women Are Missing,” New York Review of Books, December 20, 1990.
http://www.nybooks.com/articles/archives/1990/dec/20/more—than—100—-million-women—are—missing/

(e) selections from Tachibanaki Toshiaki, The New Paradox for Japanese Women (HZAEEkR&HY)

(f) reference: Japanese Working Life Profile (most recent)

http://www jil.go.jp/publication/eng/jwlp.htm

http://www jil.go.jp/english/jwl/index.htm

(g) reference: State of Working America (on line) http://www.stateofworkingamerica.org/
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This course has four goals. The first is to explore how two countries, the United States and Japan, have organized work and family so
that people can take care of children and elderly family members while still earning money. We will also explore whether and how

these systems contribute to gender equality in the work force. What has worked well and what has not? How have these countries




tried to incorporate mothers in the work force, and how well have they succeeded? We will occasionally compare the situation in the

US and Japan with that in western Europe. The second goal is to introduce and evaluate some economic theory which seeks to

explain why work and family are organized in certain ways. The third goal is for students to think about the implications of all of this

for their own future in work and family. The fourth goal is to increase English language proficiency.
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How well are women doing in the Japanese and American economies?
* introductions

* define “gender” (“sex” vs. “gender”)

%=1 * compare basic statistics on women and men in US workforce and in Japanese workforce (wages, labor force
participation, education, occupations, etc.).
* the structure of careers — contrast the US with Japan (labor force entry, exit, re—entry; shogoshoku and
ippanshoku; lifetime jobs and term work; etc.)
the gender division of labor between the home and the labor market: why do women do most of the family work
and why do men earn most of the money?()
#om the gender division of labor between the home and the labor market: why do women do most of the family work
52
and why do men earn most of the money?
the gender division of labor between the home and the labor market: why do women do most of the family work
and why do men earn most of the money?
the gender division of labor between the home and the labor market: why do women do most of the family work
% 3@
and why do men earn most of the money?®)
determinants of labor supply to the market sector: how many hours do women want to work outside the home?()
* the basic labor supply model: wages, value of honmarket time, other family income
- * women’ s occupations
£ 4
* look at women'’s labor supply and work hours in the US and in Japan —— labor force participation rates;
full-time and part—time work; overtime; fixed and variable schedules; contract workers and dispatched workers
* STUDENT PRESENTATIONS
% 5[ determinants of labor supply to the market sector: how many hours do women want to work outside the home?®@)
the role of labor demand in determining hours of work and work schedules: do employers constrain workers’
choices of work hours and work schedules?
% 6 [ * demand for labor at certain times and not others
* compensating differentials
* STUDENT PRESENTATIONS
implications of gender specialization(1)
% 7\ * feedback between home and labor market

* growing gender gaps over the life cycle




* bargaining power in the family

* the backlash hypothesis

%= 8 [[ short term exam

discrimination: are women treated differently in the labor market just because they are women? Why?(1)
% 9 [A * reasons for discrimination; models of discrimination

* STUDENT PRESENTATIONS

10 [=] discrimination: are women treated differently in the labor market just because they are women? Why?2)

gender norms: how do men and women change their behavior in order to conform to what other people want and

E11[@E
expect?
% 12 [ economic model of fertility
%13 [ gender and poverty in the US and Japan
% 14 [7] work—families programs and policies in the US, Europe and Japan(1)
% 15[ work—families programs and policies in the US, Europe and Japan®)
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spend a lot of time ensuring that everyone is following the course material in English. Everybody, teachers and students alike, will
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